Resident/Intern Job Description

I. 
Purpose of the Resident/intern/Intern Job Description

A. To describe the important responsibilities of resident/interns/interns that apply to housestaff in all programs and in all years of training. 

B. To provide guidelines to be used by hospital administrators and program directors to ensure that resident/interns do not routinely spend their work hours performing minimally educational tasks that should be performed by other members of the health care team. 

C. To define the rights and responsibilities of post-graduate trainees at Any Hospital
II. 
Job Description

A. The primary responsibilities of resident/intern trainees are to provide competent, compassionate patient care; work effectively as a member of the health care team; and meet the educational goals of his or her specific program. 

B. Resident/interns are also expected to: 

B. Teach and mentor junior resident/interns and medical students. 

B. Consistently act with integrity and honesty. 

B. Function as an effective team member. 

B. Effectively manage conflict. 

B. Develop life-long learning skills. 

B. Attend all required educational conferences and participate in the planning of conferences per each program's requirements. 

B. Provide data on their educational experience to their program director. 

B. Provide evaluations of their teachers and service rotations. 

B. Carry out administrative responsibilities, such as dictation of discharge summaries, in a timely manner. 

B. Participate in medical center and departmental committees. 

C. Each participating hospital must ensure that the clerical, nursing, laboratory, and pharmacy staffing is such that resident/interns are not ROUTINELY required to perform the following tasks: 

C. Phlebotomy, including blood cultures. 

C. Insertion of peripheral intravenous catheters, except in perioperative areas. 

C. Messenger or transport services for non-critically ill patients, medications, and specimens. 

C. Critical care nursing monitoring in the emergency department and elsewhere. 

C. Retrieval of medical records or supplies. 

C. Routine clerical work. 

III. Limitations

This job description should not be seen as an attempt to limit the inherently broad nature of the resident/intern physician's responsibility to his or her patients. Nevertheless, this job description is intended to ensure that sufficient support services exist at each clinical site where resident/interns rotate to allow the resident/interns to focus their efforts on tasks that enhance their training and optimally utilize their expertise as physicians. Time spent on non-educational activities should be minimized. 

The goal is to allow housestaff to provide the highest quality patient care while meeting reasonable work-hour requirements.  Those work-hour requirements include, but are not limited to:

1.
Residents do not work more than 80 hours per week averaged over a 6-week period.

2.
Residents have a minimum of one 24-hour period completely free of patient care per week, or 4 days monthly averaged over each 6-week period.

3.
Residents do not take overnight call any more frequently than once in every three days when averaged over a 6-week period.

4.
Residents are not on-duty more than 36 consecutive hours and have no less than 10 hours off-duty after being on call.

5.
Emergency Room residents will be limited to shifts of 12 consecutive hours.

